Request for Extension of Clearance Order

Vir

ginia Employment Cominission

1. To Puerto Rico 2 H}Ordcf-g\fﬂab_cr_:m
North Carolina 7976 é_ao
) Emplég'?:'r Name: N o
Florida Red fip Faeas
4. From: 3. OES Job Cude, Title and Number of Positions

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

s -

Available

olf)?o'),ﬂ‘ﬂ E)D)DM/J-:;AU

6. Please note the following concerning the above job order:

Lannose, /Nﬂ.&_f_y S S —

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:

Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

3. Receiving State Office: ("X” one)
O Accepted (Ifaccepted, list local offices extended to)

= Rejected ([f rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Teleph

one Number: Date Signed:




=

/{80 Y-S Department Labor o OMB Control No 1205-0134
{ |} Employment and Training Administration Expiration Date: March 31 2019
b Agricultural and Food Processing Clearance Order ETA Form 730

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
Favor de usar latra de molde en |3 solicitud - Para incluir Infarmacién adicionat vea el punto # 28 - Favor de seguir las instrucciones pase-a-pase)

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

t. Crployers andior AzEnls hame anz Acdress (Mumper Stre2n, Cty, Sigt2
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Wamers Calle, Ciiazd Estazo v Cooge Postal
=) - 4, 30T (O'NETIQOER) Qasucaliona 5_.ct Ordar Mo, ! Num. de Orden de
ed Sun Farms, LLC Ccda Cédigo Industrial Erplec:

5400Irternationat Bivd
Dubin VA 24754 C/JJ O ?Jv 0 /

& 50C (ONET/OES, Occupatioral 79‘74 S'-O

a) Federal Erployer ieentifizaven Number (FZINY /1 Ndmers fe2arzl de Tile/ Titulo Ocupac ona
dertificac ondel Emcleazar W fl!
| ez a7 _f_a,ftm-ﬁ____d 4
| £8-2673640 6 Adcress of Order Hodifg Off-ice {inclyse Teleprone numhbar} / Direccen de

Iz Cficra conde se radica la ofzria (rcluya el numrero de te'élano)

b1 Telaokona Number ! Nomerg da Telalor g
540-355.3121 15 M;\[o/ E::I{— H
¢! Fax Numbar, Homarg 22 Fax 30-\‘; / [%)9 o{tg.ua_ 7{) L/d.“"’hlﬂé
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| &) E-mail Adzress / Direceien ¢a Corrag Eleciranica; rimerg ce telsiens de su hnea cirecta).

JABDCH Dredsuntarms om ®el)0€¢4[ O’géw\ép @ 7!) C/J l - Qué

2. Azcress and Durections te Word Site / Domizl.o y Direcciores al lugar 22 >
I trana;s : e ? T Cearance Orcer Isseg Date | Fecka de Emisidn de la Orden de Empleg

£40%Inernauonal Elva
Dutin VA 24084 /&-7 /é

8 Jah Order Zxpiraton Date | Fecha g2 Venziruents o Expracon de ta Orden

From Exit 58 off 181 trayel & miles to SR 792 residence will be areaz & mies seS~pes
enrght T ?/;‘-3/}‘6
Flease sce attachment for cortnued sescnplion or sindar statement 3. Artcpalec Period of Employmranl ( Pa o2 asiopade o prewsts de Erpieo
“rem/ Desce 0g)15,20°8 o Hasla 42:2612015
A Tf.imze- of workers Reasesiad I Mamers de Trabajaderes Solicilados:
[
I S
3. Aderess ¢ Ditectors ' “ausng ! Domeloy Drecsores al luza-de ‘4. Artopatad —ours of Wlork ver Veek | Heras Anbooadas/Previsias Ze
JiErsE Trapac sar Serara. Total
580CInterraicna B.vd -
Cusln VA 24084 Sunday / Jomr ngo Thursday fJueves
_ Merday Lones © Zrda, | vemes ]
FramExt S8 cH LE1 fravel ¢ mies 1o SR 790 resdence wlibe 2head 3ries Tuescay | Mares Sarday  Sdbade
g e . Wednasday i Migrcolas

Plzase see attachment for coniinued 0es3r pUON or S/mlar statsment —
12 arucpated range of Fours for d Hferert sezsonal actratas Rango prewvsto de

a  zestrpucn of Bousng Cestrzescn cala sverca
' " hceas par alas o.ferantes acliviiades de la lemparada:
4 sation ;
gﬁ%r{ﬁ:a-;.,%ﬂ; Biva | Possivie weekly/zaly hours 35-50/7 700 am 1o 3302 m Piease see
- - | anachmrent for conlinued descriptian or simi‘ar statement

There are tw0 sections 16 the res:dence  £ach secticns can house 20 pecple i'

and is fully furrushed weth a fuli kitchen The beds are bunks with ene persan per
b#d There is one bathroom per unt with 4 stalls and 4 showers each The
nursery « direcly behind the residence

13. Collect Calls Accepted frem. | Aceptan Llamadas per Cobrar de

i Employer | Erpleater ves '§ Ene O




|" ] _'ﬁgsﬁﬁgii}?he_e};puoyer inlends to crovide erFer d mea 5 3 Cay to 23t worar & furrish e and canvevent esck g and kitchen facilties for workers o pigpare
maals | Geserba 26ma af avrleadar tae la niarcidn da clracor La sea 2 zemizas 2 3 3 caza radaiadar, 9 draparaisnar gratuiiamente instalaciones para cocinar.

Tre employer vall furnisn cocking facilties utiites and u'ens|s forweorkers io prepare ther gwn meas Employes will provice Iranssorat on (o grocery store at
| 'east once a wees for workess who wish 10 shop for faod




15 R2'ema 1nsliioucns and mang In'ormatoe £ Irsiesiones saore same Referr Cangdates 320 ctartas - (Expla n how app carts arz {5 ce hred or referres, and the
Emrloyer's: dzent’s avalahie hour to mlerview workars ! Expligue cime los canzigaios sardn corlratasos o refesidas. y las horas aisaonibles del empieador/agenta para
erfrav:siar ¢ los ratajadsres) See:nstuctions far mars detalis » Vaa las msirzliores para mids dotalles

Job Services offizes o ctrer crganizations making refersals should insura 15at ali apslcants are thoroughly familiar.zed with the job specifications and lerms
and congditions cf einpioyment before a relerral is made. Applcants shouid be diracted 19 tne Careerind (SWA) cffice al the address and telephone number
listed 1n job cider. Orly workers meeting all the qualificatiors far emp'oyment vho are able (with or withoul reasonable accommodations), willing and quatified to
perform the wosk who are 2ig:n/e for employment in tne Uniled States. and wha will be ava labie at the time and placed needed should contact or be referred o
Red Sun Farms. 5400 internauana! Sive , Dubhn, VA 24084 Applica:ens vl be accepled from Gam +31 230 am. § 136 ¢ m - 330 pm. Monday to Fricay. cr
applcant’s applicaticn. resume contasl intermaticn may be e.maded 12 emcloyer jacbsitGredsunfarms com

Please see allazhment for continued descriplion or similar stalament.

Docwraria: an of gertly dng empoyment autnes.zat’on suff.2 ant 1o comp.ete an [-§ Form as required by 172 Immuigraticn Refors and Cortral Acl must be in the
possessor ¢f Ire worker al the 1me the warker recons for wierk aad wil be examined 1o tre exiert cenmited by law. by (e employer as a condition for completing
the hirrg process. Referring lacal offices shoutd fully appnse warkers of 1hus requirement ard how to falfill 1. and nelp te assure that workers raferred on this order
are lega'ly ert tled for vierk in the United Stales and possess the necessany Iacumaris tc comp te an =& Farm,

16 Job gescriphic™ arg requereents / Cascnpcidn y redu 5708 28l trabaje

TEMPORARY GREZMHOUSE NURSERY POSIT ON--ACp cants muslbe eoe wilirg & qua fied 13 pa-farm work described « tns JO/AC & must be available for
tne entize period spesiied Posshie dalyieeekly hours 74.3 30P 35-50hcurs Possibie Dules Atle is suzpon cperaliors of hghitach hydrepome f organic
greenrouses To perform dulies must have know.esge of d7Esec rigaicn systems feriizer mixing systems and high-vare plant suppor systems Must work
besidn US entry- level workers to perform and teach hands-on =iant care & cullivalion ang harvesting techniques, must perform & teach recognition & contral of
pesis / 2 se3ses mustuse 8 teach general y-accerted praclzes re'alod 10 028"ty assurance and custamer packaging spec fizations unigue 12 greenhouse lomato
N2 CutumrEar g ewrg

Please see allashmen: for cantinued Jesgipncn
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Emplover will comply w applicable Federzl, State

snzntional damage deducted trom workers™ pay. Emzloser will furnish the worker on or betore cach parday
worker's hours & earnings statements mezting regulatory requirements: 20 CFR 633.1223(k). Eamings records &

statements wiil be availabliz upon reguest of the warke
Workers who voiunarily abandon empioyman: or

Torworkar

Tned: 20 CFR 63312

surasemiative as daf

ar2 terminated tor cause & where employer provides timeiy

notitication ta NPC- DHS. will relieve the employer for subsequent transportation & subsistence costs & the 34

guarantee 25 Celined: 20 CFR 635,122(n) Emplovor may terminate w
required for raasons Bay oud emplover’s cantrol due o weatser, or olher

assurance that 3+ guaraniee will be providad berveen toe
to othier comparaile work accepiakle
subs:steses .l,..vrda".c 27T CFR 633
madiiicatiors
above AEWR & Si!h- Ple

far continued d2

HSC SOC OTiag aMen:

TRARERCHE SN ReamgEmerls AT s nhE 0E T tesnd

o e merker & o s:’ ris 1o
122¢a) Woarker will be provided a
con the day werk commencss or as soen as p sectically possible ist week wage guaramee 5385,

iata,

I

‘ork coiirast where
Acts of GOD w approval of CO. & the
art & sermination dates, make ¢fforts to transfer worker
arovwle outbound tronsport &

servicas are no

longer

copy o the work contract, including

i:}'.".lO.. ar s.aular statement.

Aozal laws periaining to OT. £OE. Reasonabls r2pair costs o

PP

|£1 L'J

ftousing and Nurseey are wirvo walniey distance at the same lecanen, therefore transport 15 no: needed. However,

al no cost 10 worker transport to grocers will be provided |7 applicable, ranspor, skbsistence expenses provided
ling, employar a3 s.' es advance intound wransport. subsist costs paid to
subsist costs from p

i erava

upon (0% worked contract

worker. Otherwise, 2mploy er assures reimburs2 inbound

¢ iransgen,

face

worker coms o work,

whether in U.S. abroad, 1o place of emplosment paid & completion of 0% of work contract period. Cutbound
transpo-. subsist paid by empioyer where worker compistes work contract period or is terminated wio cause

Amount et ransport paymant po 'oss han most econon

I, T2as0

nable comiman carr
distance imvolved. Amourt of daify supsistence payment at least as much as employer would charge worker tor
providing ¥ meals o day; no fess than amount pernuttad undar 635,173 (2) presemly $11.86 per day w CONUS

max, meal componeit 8§46 00 per day w receipts azzarding current DOL Federa! Register.

Please see attachment for continued description or « silar statement

ier transpar charges for
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vesSix Mo O
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ves SI N0 [

Z4. Lisi any arrancemants whizh have been made witr estaklistarl cwagrs or 3gents for the payment of a comm.ssion or ather benefits for sales made 1o
§ arcar Nanet.) Sn.Tess L0008 '3§ ACLETI0S O CInven:as neches cor |os propiztancs del estableCumianto o

war<gs. {FiRere 572 AC SLIN afrangemEnt
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"Hingurg™i

. Mene

25 Lslan, srinE At SISpRage. SONGOAr Sf MRMLLIT SFe227aOn by rs mple,ess 2 irs plase whare tre veorkars wil be ampleysd. (i inere are ne such indidents,
enter "Nere® ) Erumere toca Fuelga, parg 9 INEIrUESICn 8 SEABL0N0S 02 .ratz,a cor parta e los emcleades en el lugar Ce emcteo. {Si no hay incidentes de este
st R tert ol o
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£7 0 239rECI07 waln 3 ftura Aroicelor fu Tamaarary Emloyman: Canfoalon o =04 woreers? | Tsle 07230 d2 evoles ha mde puests
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27 ZSwplogers Cerificston Tis oD OrIer CBSCIDES N8 aslya 1srTs ard Londtens ¢! Ire emclcyment te ng cf'ered by me anc conta ns &ll the matenat
1enns ans cand tans of 1ae ;33 | Centticazeen cel Smelezder Ssta ocen de traba o deserks I3 1érr ros y sondiziores Gel emplec que s f2 ofrece, y
cortiene 19693 los términes y congiciones matera'as 0'recies

Jay Apcait Drester of Cperators-Virgima

-

Srelsvers ez aTs A Tie horbrey Touldar el g te Moloeimorenia ¢l Smzleazon

,1,25?(_ tart 52018

rature Frmay Tids gel Smpleazz Sae fFeths

READ CAREFULLY |n vew cf ire statulordy esiatlishec zasiz lngicn of e Empio/mert Service as a ro-fae labar excha~ge, tnatis, as a forum for bringing
together eTrloyers and jap seekars neithar the Employment ard “ran ng Adminstrauon (ETA) aor the State agancies are guaranters of the accuracy or
trathiulress of infermatizn comiainge on jab creers sunm Tiag ©y empieyers. hor dugs any job crier accepted or retruited upen by the Amercan Job Cenler
consiilule 3 condracivalfjob affer (2 which tve Americas Job Center ETA or a State agarey is in @ny way a panly

LEA CON CUIDADO S-wistz e lg funciin basica da) Serna 2 Ersleg asasasda oorle, 2imo dne entdzd o2 rersybic laboral 5.5 €O sicnes. es decir comoLn
fars para reynir alos emziszres v Ics 70 IIRes 22 emples. W STAnilas nevras ool estadn puazer zaranilar 2 exan’ 1o 0 cataCaaT T2 13 A'ommaciin contenica en

2.7 32601290 2 orimiess er el Sanirs de Carveras Amgrcan iob Cenlerl consiiuyen una
ariewg egaiales 22 ArguUNa manara J°3 58 a3 280

13 Sroznes ¢ ek §Imeloas porlos amlzanyres, Minngun

clara 22 vaba o oonitaclua'es a 138 Sy ol Anencar Joo Cemer, £

PUBLIC BURDEN STATEMENT

The puolic repartng Surgen for responding (5 ETA Form 780, weis™ 13 regured 1o ¢tain or retan teneflts (24 LSS 3301, s esisraled to be appraximately 60 minules per
resacriee, noucrg tme ler revewng nslruclons, searsning =1 5tng 2ata scurces, galhenng and reviewang the celfachcn. Tra public eec ngt respond to ir.s collection of
wfarmation urlzss i cisplays 2 cumently vake OMB Cenira) Numcer. Tn's is oublc infrmaticn and there 5 ne expectation of conf denalily. Send commants reqarding this
Durden astmate of aqy oiher aspest of this cellection, includng suggestions for recuzing 15 burcen, to the U.S. CezanTert of Labr Emplayment and Training
Acmmigiraten. Ohne of Vorderge Investreent, Ragm J-4230. 200 Canstiwtion Avewe, BYI Washingicn, OC 202°0

DECLARACION DE CARGA PUBLICA

Lazarga selormasinclblca pava resperder ala Forma ETA 720 gL se ety raigagr 2aratiay 44 LSC 3507 sz esimz en aprox madamenie 69
MinGl03 Sof rASELE5Ta nzluvanto ol UemES £ard 1y 5a2 135 NG A 1has Bus tamtay e2ztr @, 3§37 @ tperncdr S publieo a2 teng por que
resconter a gsta eesplazin fe nitrmandn 3 menss cug mu2ste L wmers 62 2aniel OME valizo, Esta noerae €0 04 SUSI S8 y 70 Nay nirgJna expeclalva ce

corfidenz:aload. Ende 5us JOMRNOrCS BCeTCA Co €513 CANGE © Cualiuar Clrn asnacis 2¢ 853 colacedn irchyyerad sugerercas para raducs asta carga al s

Dapanmen: of Later. Smafoyment an? Tranong Adminisiatan. B ce o orlors In.sstmens, Reom C-230, 220 Congtiuon Ave~ue NW Washinglon, 2C 20210,

6 -




asacrmes. i nosessary. , Lilice 2353 sectidn para prapoicianar
=)

ZB53

28 Usermigsaslar i oroviae as

- o
"y -
rizman it arcotalte sonyo, neluye slrumerazelscaszon e nohya T uns aTuToE n

a

nehal suzpepnginierTaten (inclusrg szl or Esvrumeen fnzud
3 5

P 3, Box 16 ycont rucd)

Kusl ensure max mum efficiercy in melhods. producticn & Drocegures and mantan a sale ¢ean work enwronment. Will narvest sort grade pack. load / unioad
up 10 appras 50-B0'Ds a~d creck guanlity, grades, weigh: of producl. Invoives elensive repellcus walking, stanting, $ic02.ng, bending, & manual, matorized
toclusage alday “ust rase micmum of thrae (3) months ¢f experience Possble eaposure ta wieatner houss may fluctuate (~1+}, possitle dswntires and.ar
exiended hours Cualty Contrel apzles & alher related activit es per SOC'OES 45-2082 as per onefotine crg Depenaable Fulftl obligations Attn to Detall.
Complele work tasss Seif-Contre). Dispiay @ good nalusec. cooperative aftiute Maniain composure. keep emolions sn chech, cantral anger, avoif aggress.ve
benavizr Empoyer guaraniees 34 workdays of contract. Toofs provided at ~o costio worker. Employer-proviced housng availabie (o any werker who cannot
reasonably r'um 10 residence da ly hust shaw prac! of legal authenzat.or 12 work in the U $ Drug testng post-hire. estedially if supervisar cbserves cause [aled
las! equals gismissal Drug acohol, smoke-free work zone

P 3 Box 16 (Cor-pete Oescnpt on and requirerrants)

TEMFPOAARY GRES!HOUSE NURSERY POSITION--Applicanis must ke abe, wiling & gua fied to perform work descrised in this JO/Ad & must te avaiable for
the arire perod specified Possible dailylweexly hours 7A-339P 35.50mours Possitle Duties: Able to sugport coerations of high-iech hydrogonic / organic
gregnnouses To perform cul:es. must hava knowledge of anpped irrigat.on systems, fert kzer mixing systems ang hign-wire plant suppon systems Must work
tesize US entry- lavef workeis 10 perfarm and leach hands-on £ian: ¢are & cuit vaticn and harvesiing lechniques, must cerform & 1eacn recognilion & control of
pesis/ diseases musl use & leash generally-accepled practices related to quaiity assurance and cuslomer pacaging specifications unique to greenhouse tomata
and cucumber growing Musl ensure maximum effiziency in metneas, production & procedures. and mainta n a safe, clean work envi_ronmem Wl[! harve;t. sor,
grade pack, load /unload up to approx 50-63 Ibs, and check quanily, grades, weaight of producl. Invaives exlensive, repatilicus walking, slianding. slooping,
vending & manual molorzed lzcl usage all day. Must nave minimum of three (3) montas of experience  Possitle exposure 10 weather; hours may fluctuate (+/-);
oossibile downtimes andior extended hours. Quality Control acplies & oiner relaied activities per SOCIOES 45-2092 as per onctortine org Dependable: Fulfili
cohgatons Alin to Oetal Comeclete work tasks. Self-Controi: Disp'ay a good natured. ccaserative atftude. mainiain composure; keep emol.ons in check, control
arger a0 aggress ve cehawer Smpicyer guaraniees 3 weredays ¢f coniract Tocls provided at no cest to verker. Smployer-provided housmg.avallablg o any
worket wha carrol reasanably return ¢ residece daily Must shew prool of legal athorizaticn to werk in the U €, Dirug festing posl-hire especially if supervisor
obseres cause ‘aied test equas dismussal Drug a'tenal. smoke-frec wo's zone




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees o provide o workers referrad through the clearance system the number of
hours of wark per week cited in Item 11 of the clearance order for the week beginring with the
antizipated date of nead, usless the employer has amended the date of need at least 10 working
days orior to the original date of need by so notifying the Order-Holding Office (OHQ). 1If the
employer fails to notify the OHO 2t lgast 10 working days prior to the original date of need, the
emgloyer shall pay eligible workers referred through the intrastate/interstate clearance system
the spacifiec hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may reguire worksrs to perform zlternative work i€ the quarantee is
invcked and if such alternative work is stated on the job order.

The employer agreas tha: no extensich of employment beyond the period of employment shown
on the job erder will relieve the emnloyer from paying the wages already earned, or specified in
the job order as a tarm of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
min mum wage, child labor, social security, nealth and safety, farm tapor contractor registration
znd other employmeans-related laws.

The employer agreas to expeditiously notify the OHO or State agency by telephone immediately
UpG- learning that a crep is matuning earher or later, or that weather conditions, over
recruitment, ar other factors have cianged the terms and conditicns of employmeant,

The employer, if acting as a farm lakbor contractor, has a valid farm labor contractor registration
certificate,

The employer assures tne avalability of no cost or public housing which meets applicable Federal
and Sizte siandards and which is sufficient 1o house the specified number of werkers requested
thrcugh the clearance system.

The employer also assures that cutreach workers shall have reascnable access to the workers In
tne conduct of outreach activities pursuant to 20 CFR 653.107.

Emplayer's Name Jay Abbott, Diraclor of Operanons-Virginia Date: 41922018
Employer’s Signature Q{%// @ZZJ’J

Besi.des the material terms and conditions of the employment, the employer must agree to these assurances if
tl_1e }ob order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Ferm 790,




Attachment of Assurances to ETA 790

Item 2: LOCATION AND DIRECTION TO WORKSITE(s):
The worksite is located at 5400 International Bivd; Dublin, VA 24084
in the following County/Counties: Pulaski

The directions to the worksite are:
From Exit 98 off I-81 travel 4 miles to state route 790, worksite will be ahead .5 miles on the right..

Item 3: LOCATION(S) AND DESCRIPTION(S) OF ALL HOUSING (List total number of housing
Unit(s) that will he utilized 1o house total capacity of workers requested on ETA 790, Item 10):

Housing is located at: 5400 International Blvd, Dublin, VA 24034,

Directions to housing:
From Exit 98 off 1-81 travel 4 miles Lo state route 790, residence will be ahead .5 miles on the right.

Description of housing:

There are two sections to the residence. Each section (2-sections) can house 20 people and is fully
furnished with a full kitchen, The beds are bunks with one person per bed. There is one bathroom per
unit with 4 stalls and 4 showers in each. The nursery is directly behind the residence.

Housing will be clean and meet applicable Federal Housing Standards. Reasonable repair cost of
damage, other than that caused by normal wear and tear, will be deducted from the earnings of workers
found to have been responsible for damage to housing and furnishings.

If both male and female workers are hired, separate toilet, shower facilities and sleeping rooms will be
provided by the employer.

The employer requests permission for conditional entry into the Interstate and Intrastate Clearance
System and assures that the worker housing will be available for inspection and in compliance with
applicable Federal Standards not later than 30 days in advance of the date of need reflected on the
attached ETA 790.

Item 11: ANTICIPATED HOURS OF WORK:

7 Hours per day is normal. The worker may be requested but not required to work 7-9 or 10 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather or
maturity of the crop. Possible Saturdays.

Workers may be reached at the following address and phone number:

5400 International Blvd; Dublin, VA 24084 PH: 540-355-0121

ETA 790 ASSURANCES
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Item 13: BOARD ARRANGEMENTS: (Check appropriate item{s))

__X__ The employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. Employer will provide (on a voluntarily basis) transportation to assure
workers access to stores where they can purchase groceries and/or other incidentals.

The employer will provide workers three meals per day and will deduct $___per day from each
worker for meals.

Item 14: REFERRAL INSTRUCTIONS: (Inciude here who an applicant or State Workforce Agency
Representative should Contact concerning employment and how thatpetson may be reached)

Employer will accept referrals. Job Services offices or other organizations making referrals should
insure that all applicants are thoroughly familiarized with the job specifications and terms and conditions
of employment before a referral is made. Applicants should be directed to the Careerlink (SWA) office
at the address and telephone number listed in job order. Only workers meeting all the qualifications for
employment who are able (with or without reasonable accommodations), willing and qualified to
perform the work, who are eligible for employment in the United States, and who will be available at the
time and placed needed, should contact or be referred to Red Sun Farms; 5400 International Blvd.
Dublin, VA 24084. Applications will be accepted from 9 a.m.-11:30 a.m. & 1:30 p.m. - 3:30 p.m.
Monday to Friday; or applicant’s application, resume, contact information may be e-mailed to employer:
jabbott{@redsunfarms.com

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

X__ Call for an interview during normal business hours at the number listed on the ETA 790 form.
Report to the farm office or worksite listed on the ETA 790.

X __ OTHER: Employer will accept referrals Job Services offices or other organizations making
referrals should insure that all applicants are thoroughly familiarized with the job specifications and
terms and conditions of employment before a referral is made. Applicants should be directed to the
Careerlink (SWA) office at the address and telephone number listed in job order. Only workers
meeting all the qualifications for employment who are able (with or without reasonable
accommodations), willing and qualified to perform the work, who are eligible for employment in the
United States, and who will be available at the time and placed needed, should contact or be referred to
Red Sun Farms; 5400 International Blvd. Dublin, VA 24084. Applications will be accepted from 9
a.m.-11:30 a.m. & 1:30 p.m. - 3:30 p.m. Monday to Friday; or applicant’s application, resume, contact
information may be e-mailed to employer: jabbott@redsunfarms.com

Item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

HOURLY WAGE RATE:
() Employer is paying above the Adverse Effect Wage Rate (AEWR) of $11.00 per hour. Pay the
wage that is the highest of the AEWR, the prevailing hourly wage or piece rate, the agreed-upon

ETA 790 ASSURANCES
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collective bargaining wage, or the Federal or State minimum wage, except where a special
procedure is approved for an occupation or specific class of agricultural employment. The
employer assures that if a change in the AEWR requires an increase in the guaranteed minimum,
such increase will be paid as of the effective date of the increase. If the worker’s piece rate
earnings for a pay period results in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

Include all crops and activities not listed on the ETA 790, Item 16
TEMPORARY GREENHOUSENURSERY POSITION

Applicants must be able, willing & qualified to perform work described in this JO/Ad & must be
available for the entire period specified. Possible daily/weekly hours: 7A-3:30P; 35-50/hours. Possible
Duties: Able to support the operations of high-tech hydroponic / organic greenhouses. To perform
duties, must have lknowledge of dripped irrigation systems, fertilizer mixing systems and high-wire
plant support systems. Must work beside US entry- level workers to perform and teach hands-on plant
care & cultivation and harvesting techniques; must perform & teach recognition & control of pests /
diseases; must use & teach generally-accepted practices related to quality assurance and customer
packaging specifications unique to greenhouse tomato and cucumber growing. Must ensure maximum
efficiency in methods, production & procedures, and maintain a safe, clean work environment. Will
harvest, sort, grade, pack, load / unload up to approx 50-601bs, and check quantity, grades, weight of
product. Involves extensive, repetitious walking, standing, stooping, bending, & manual, motorized tool
usage all day. Must have minimum of three (3) months of experience. Possible exposure to weather;
hours may fluctuate (+/-); possible downtimes and/or extended hours. Quality Control applies & other
related activities per SOC/OES 45-2092 as per onetonline.org. Dependable: Fulfill obligations. Attn, to
Detail: Complete work tasks. Self-Control: Display a good natured, cooperative attitude; maintain
composure; keep emotions in check, control anger, avoid aggressive behavior. Employer guarantees 34
workdays of contract. Tools provided at no cost to worker. Employer-provided housing available to any
worker who cannot reasonably return to residence daily. Must show proof of legal authorization to work
in the U.S. Drug testing post-hire, especially if supervisor observes cause; failed test equals dismissal.
Drug, alcohol, smoke-free work zone.

(b) The following deductions will be made:

. Taxes, if applicable under Federal, State, and local law form U.S. Workers;
_X  FICA ___ FUTA Taxes _X Federal Income Tax Withholding
____ Advances
Meals

X Willful destruction of property;

Other (Specify)

ETA 790 ASSURANCES
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No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

(c) The employer will _not  pay the worker a bonus of $ N/A

Based on Quality Picking

End ofSeason Other

Anticipated date by which payments will be made:

(d) The employer guarantees to offer the worker employment for a total number of work hours
equal to at least three- fourths (3/4) of the work days of the total period beginning with the first
workday after the arrival of the worker at the place of employment or the advertised contractual
first date of need, whichever’ is later, and ending on the expiration date specified in the work
contract or in its extensions, if any. NOTE: In Act of God terminations, the 3/4 guarantee period
ends on the date of termination.

() Payroll periods will be: weekly: Workers will be paid weekly on Friday each payroll period and
will be provided with an earnings statement which contains at a minimum, the hours actually
worked, total earnings, (piece rates/number of units (if piece rates are used) and all deductions.
The statement will comply with 20 CFR 655. 122(j)-

(f) Employer will provide a worker referred through the interstate clearance system 35 hours of
work for the week beginning with the anticipated date of need, unless employer has amended
the date of need by notifying the order holding office no later than 10 days before the date of
need. If the employer fails to notify the order holding office, then the employee shall pay an
eligible worker referred through the clearance system $11.00 an hour for the first week starting
with the originally anticipated date of need.

Employer will _not  require worker to perform alternative work if the guarantee cited in this section is
invoked. The alternate work and pay will be _N/A

The workers will _not_be engaged in work defined by the U.S. Environmental Protection Agency and/or
as requiring pesticide safety training. If “will"- employer must provide proof of Department of Agriculture
training authorization/certificate marked ___ N/A

Item [7: Transportation and subsistence

Pursuant to DOL regulations 20 CFR 655,122(h) (1) If the employer has not previously advanced such
transportation and subsistence costs to the worker or otherwise provided transportation or subsistence
directly to the worker by other’ means and if the worker completed 50% of the work contract period, the
employer’ must pay the worker for reasonable costs incurred by the worker for transportation and
subsistence from the place from which the worker has come to work for the employer, whether in the
U.S. or abroad to the place of employment.

ETA 790 ASSURANCES
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If prevailing practice of non H-2A agricultural employers in the occupation in the area to do so, or when
the employer extends such benefits to similarly situated H-2A workers, the employer must advance the
required transportation and subsistence costs to workers in corresponding employment who are traveling
to the employer’s worksite. The amount of the transportation payment must be no less than the most
economical and reasonable common carrier transportation charges for the distance involved. The
amount of the daily subsistence payment must be at least as much as the employer would charge the
worker for providing three meals a day but no less than the amount per mitted under 655.173 (a) which
is presently $11.86 per day with CONUS maximum meal component $46.00 per day with receipts
according to the current DOL Federal Register.

Note: the FLSA applies independently of the H-2A requirements and imposes obligations on employers
regarding payments of wages.

655. 122(h) (2) If the worker completes the work contract period, or if the employee is terminated
without cause, and the worker has no immediate subsequent H-2A employment, the employer must
provide or pay for the worker’s transportation and daily subsistence from the place of employment to the
place which the worker, disregarding intervening employment, departed to work for the employer.

» If the worker has contracted with a subsequent employer has not agreed in such work contract
to provide or pay for the worker’s transportation and daily subsistence expenses from the
employer worksite to subsequent employer worksite, the employer must provide or pay for
such expenses.

- If the worker has contracted with a subsequent employer has agreed in such work contract to
provide or pay for the worker’s transportation and daily subsistence expenses from the
employer worksite to subsequent employer worksite, the subsequent employer must provide or
pay for such expenses.

« The employer is not relieved of providing or paying for return transportation or subsistence if
an H-2A worker is displaced as result employer compliance under 50% rule, per 655.135(d).

655. 122(h) (3) The employer must provide transportation between the housing provided or secured by
the employer and the employer’s worksite at no cost to the worker.

655.122 (h) (4) All employer -provided transportation must comply with all applicable Federal, State or
local laws and regulations and must provide at a minimum the same transportation safety standards,
driver licensure and vehicle insurance as required under 29 USC 1841,and 29 CFR 500. 105 and 29 CFR
500.120 to 500.128.

OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notification tothe Employment Serviceif
the worker: (a) refuses without justified cause to perform work for which the worker was recruited and
hired: (b) commits serious acts of misconduct; or (c) fails, after completing any training or break-in
period, to reach production standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place of recruitment.

ETA 790 ASSURANCES
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Additionally, the employer will reimburse worker for reasonable costs of transportation and subsistence
incurred by the worker to get to the place of employment.

In accordance with Departmental regulations 20 CFR sec. 655.122(0), “if, before the expiration date
specified in the work contract, the services of the worker are no longer required for reasons beyond the
control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminate the world contract. Whether such an event constitutes a
contract impossibility will be determined by the CO. In the event of such termination of a contract, the
employer must fulfill a three-fourths guarantee for the time that has elapsed from the start of the work
contract to the time of its termination, as described in paragraph (i)(1) of this section. The employer
must make efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable. If such transfer is not affected, the employer
must: (1) Return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker’s next certified H—2A employer, whichever the worker prefers; (2) Reimburse the worker the
full amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred by the
worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of this section. The amount of the
transportation payment must not be less (and is not required to be more) than the most economicai and
reasonable common carrier transportation charges for the distances involved.”

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish without costs, all
tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation or equivalent employer provided
insurance, at no cost to the worker, covering injury and disease arising out of, and in the course of, the
worker's employment. Employer’s proof of insurance coverage will be provided to the ETA office
before certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED: No extension of employment
beyond the period of employment specified in the job order will relieve the employer from paying the
wages already earned, or, if specified in the job order as a term of employment providing return
transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding
office or State agency by telephone/writing immediately upon learning that a crop is maturing earlier or
later, or that weather conditions, over-recruitment, or other factors have changed the terms and
conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker(s) in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 633.501.

ETA 790 ASSURANCES
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CONTRACT IMPOSSIBILITY: In accordance with Departmental regulations 20 CFR sec.
655.122(0) “if, before the expiration date specified in the work contract, the services of the worker are
no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of
God that makes the fulfillment of the contract impossible, the employer may terminate the work
contract. Whether such an event constitutes a contract impossibility will be determined by the CO, In the
event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination, as described in
paragraph (i)(1) of this section. The employer must make efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law, as
applicable. If such transfer is not affected, the employer must: (1) Return the worker, at the employer’s
expense, to the place from which the worker (disregarding intervening employment) came to work for
the employer, or transport the worker to the worker’s next certified H— 2A employer, whichever the
worker prefers; (2) Reimburse the worker the full amount of any deductions made from the worker’s pay
by the employer for transportation and subsistence expenses to the place of employment; and (3) Pay the
worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s
place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this section.
The amount of the transportation payment must not be less (and is not required to be more) than the
most economical and reasonable common carrier transportation charges for the distances involved.”

PROOF OF RIGHT TO WORK: All workers under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT (ETA 790/ATTACHMENTS): A copy of the
agricultural work agreement contact or the ETA 790 and attachments will be provided to the worker by
the employer no later than on the day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 50-60 of which 8 will be H-2A workers for which certification is requested, an
additional 32 will be H-2A workers under a prior certification (H-300-15364-912637), and the balance
will be domestic workers. These numbers are estimates as total workforce needs are dependent upon
weather, crop conditions and worker availability.

FIFTY PERCENT RULE: From the time the foreign workers depart for the employer’s place of
employment the employer must provide employment to any qualified, cligible U.S. worker who applies
to the employer until 50 percent of the period of the work contract has elapsed. Start of the work
contract timeline is calculated from the first date of need stated on the application for temporary
employment certification under which the foreign workers who is in the job was hired. UNLESS the
employer has requested a small business exemption to the 50 percent rule and the waiver was granted by
the DOL Certifying Officer.

ETA 790 ASSURANCES
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OTHER: The employer agrees to abide by the regulations at 20 CFR 655. 135 Assurances and 20
CFR.653.501.

20 CFR 655.135(e) The employer must comply with all applicable Federal, State and local laws and
regulations, including health and safety laws.

Variable weather conditions apply; hours may fluctuate (+/-), possible downtime and/or OT. Employer
will comply w/ applicable Federal, State, local laws pertaining to OT.DOE Reasonable repair cost
intentional damage deducted from workers® pay. Employer will furnish the worker on or before each
payday worker’s hours & earnings statements. Earnings records & statements will be available upon
request of the worker or worker representative. Workers who voluntarily abandon employment or are
terminated for cause & where employer provides timely notification to NPC- DHS, will relieve the
employer for subsequent transportation & subsistence costs & the 3/4 guarantee. Employer may
terminate work contract where services are no longer required for reasons beyond employer’s control
due to fee, weather, or other Acts of GOD (Whether such an event constitutes a contract impossibility
will be determined by the GO); & the assurance that 3/4 guarantee will be provided between the start &
termination dates, make efforts to transfer worker to other comparable work acceptable to the worker, &
if transfer is not viable, provide outbound transport & subsistence. Worker will be provided a copy of the
work contract, including modifications, on the day work commences or as soon as practically possible.
1st week wage guarantee: $385. Employer is obligated to pay worker(s) for any costs incurred by worker
for transport-daily subsistence to the employer’s place of employment.

The working conditions will comply with applicable Federal and State minimum wage, child labor,
social security, health, and safety, farm labor contractor registration and other employment- related laws.
The employer is an Equal Employment Opportunity employer and will offer U.S. workers at least the
same opportunities, wages, benefits and working conditions as those which the employer offers or
intends to offer to non-immigrant workers.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIEDR
ON JOB ORDER

1. ORDER NUMBER: 797650
2, NAME OF EMPLOYER Red Suns Farm LLC

3, LOCATION QF EMPLOYLR AND DIRECTIONS
5400 International Bivd
Dublin, VA 24084

4. PERIOD OF EMPLOYMENT
FROM 06/18/2016 1012/29/2016
5. WORK SCHEDULE:
HOURS PER DAY_7 DAYS PER WEEK i

6. CROP AND PAY:
CROP:
HOURLY WAGE
PIECE RATE:

lomatos
$11.00

7. WORK TASKS TO BE PERFORMED:

Able to support the launch of new high tech
hydroponic / organic greenhouses. Duties: must have
knowledge of dripped irrigation systems, fertilizer mixing
systems high wire plant support systems, plant care and
cultivation and harvesting lechniques and conirol of plant
diseases and pests.

8. TRANSPORTATION PROVIDED
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes
9. HOUSING CAN ACCOMODATE _40,___ PERSONS
40 INDIVIDUAL
_..0 FaMILY

10. MEALS:
PROVIDELD: NO

IF YES COST PER DAY
{See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING

YES
1t. DEDUCTIONS.

TYPE AMOUNT
SOCIAL SECURITY ANANNX
INCOME TAX ANNNNY
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

b NUMBERO DE LA ORDER: ______797650
2. NOMBRE DEL EMPLEADOR: Red Suns Farm LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
3400 International Blvd
Dublin, VA 24084

4. PERIODO DE EMPLEO:
DEL 06/18/2016 al 12/29/2014

5. HORARIO DE TRABAJO:
HORAS POR DIA _7_NUMERO DE DIAS POR
SEMANA _6

COSECHA Y PAGO
COSECHA tomales
SUELDO POR HORA
PAGA POR UNIDAD

6

$11.00

7. LABORES A DESEMPENAR EN EL TRABAJO

Capaz de apoyar el lanzamiento de nuevos de alla
lecnologia invernaderos hidropénicos / orgénicos.
Deberes: deben tener conocimiento de los sistemas de
riego goleado, sistemas de sistemas de mezcla de
fertilizantes de alla alambre de soporte de piantas,
cuidado de las plantas y las técnicas de cultivo y de
cosecha y el control de enfermedades de las plantas y
plagas.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA: SI

9 VIVENDA DISPONIBLE PARA 40 PERSONAS:

41} INDIVIDUQOS
tt_FAMILILAS
10 COMIDAS
PROVISTAS. NO
SI SON PROVISTAS, EL COSTO POR
PDIASERA  SI {VeaNum.l3 en la Orden de
Trabajo)

10S TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS SI

I DEDUCCIONES:

CLAS] CANTIDAD
SEGURO SOCIAL XXXXXX
IMPULSTOS SOBRE INGRESOS  XXXXXX



TOOLS & EQUIPMENT

CREWLEADER CHARGES NONE

12. NOTES TO WORKERS

A copy of the full job order is available for mspection i this
office.

The employer has guaranteed vour first week's wages unless
he/she notifics this job service ol a later starting date by
__ 06/06/2016__

In order for you 1o be elible for this guarantee, you must contact
the job service at

VIRGINIA EMPLOYMENT COMMISSION
192 East Bristol Roud

Bristol Va 24202

276-466-2206

During the period of _06/07/16 to 06/13/16
Any Job Service office will assist you i duing this.

TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA NQ

SUNMA COBRADA POR EL
CONTRATISTA DE TRABAIADORES
AGRICOLAS NO

12 NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficing para
SU INSpLCcion

El empleador ba garantizado cl page por su primern semana de
empleo o menos que este notifique al Servicio de Empleos que
lu fecha de comenzar a rabajar sera atrasada, y que tal
nobficacion sen a nus tardar el___ 06/06/2016 .
Para que Ld pueda iener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de
F'mpleoas cn ¢l

VIRGINIA EMPLOYMENT COMMISSION

192 East Bristol Road

HBnstal, Va 24202

270-406-2200
Durante ¢l penado el _06/07/16 al 06/13/2016
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto



PULASK!I COUNTY
COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

PULASK COUNTY DEPARTMENT OF HEALTH
170 4™ STREET NW

PULASKI, VA 24301

(540) 440-2188

PULASKI COUNTY DEPARTMENT OF SOCIAL SERVICES
53 COMMERCE STREET

PULASKI, VA 24301

(540) 980-7995

HOTLINE AND CRISIS
C.D.C. NATIONAL AIDS HOTLINE
TOOL FREE (24 HOURS) 1-800-342-2437

SIDA (IN SPANISH) 1-800-344-7432
EMERGENCY SERVICES

DUBLIN FIRE DEPARTMENT DUBLIN POLICE DEPARTMENT
9-1-1 9-1-1
ALL OTHER INQUIRIES ALL OTHER INQUIRIES
(540) 674-6890 (540) 674-5167
STATE POLICE PULASKI SHERIFF DPT
(540) 643-2560 (540) 994-8667
HOSPITAL

PULASKI COUNTY HOSPTIAL
2400 LEE HIGHWAY
PULASKI, VA 24301

(540) 994-8100
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903 1-800-763-7




